
STUBE Hessen-seminar 

„In-between cultures“ 

30th October until 1st November 2015 in Fulda 

Seminar instructor: Ms Daria Gorniak, STUBE Hessen-referee 

Co-instructor: Mr Ramez Muhjeh, Syria, Philipps Universität Marburg, student of informatics 

Target group: Hessian students from Africa, Asia and Latin-America 

Educational purpose: Understanding culture; different theoretical models to describe culture; 
dealing with stereotypes; understanding identity; Black movement in 
Germany; German identity and Black German identity; human, cultural 
fundamental and collective rights; rights of indigenous people; protection of 
rights by government 

Participants: All in all, 20 students participated at this English speaking seminar (12 women, 
8 men). Divided by countries, 8 students from Africa, 7 students from Asia, 4 
students from Latin-America and 1 student from Europe participated at the 
seminar. 11 participants attended a STUBE seminar for the first time. The 
number of registrations toted up to 52 and the number of represented 
countries toted up to 14. 

Seminar process 

There has been a slight change in the programme of the seminar. The referee on Saturday afternoon 
changed. Ms Rehema Busch who originally planned to carry out the workshop about the “Black 
Movement – 30 Years Initiative of Black People in Germany” was represented by Ms Eleonore 
Wiedenroth-Coulibaly. As a co-founder of the organization ISD Germany and as an initiator of the 
movement, she was in excellent position to talk about black movement in Germany. 

Friday, 30th October 2015 

The seminar started with an opening speech of Mr Prof Dr Karim Khakzar president of the Fulda 
University of Applied Science. He invited the international students of STUBE to visit the beautiful city 
of Fulda. In line with the topic of the STUBE Hessen seminar “in-between cultures”, the president shared 
his own experiences with being confronted with a different culture, than the one he grew up in. The 
international students grabbed the opportunity to talk about their experiences with cultural differences. 
Afterwards the group enjoyed a collective dinner. 

The programme started at 8pm, the seminar instructor Ms Gorniak and the co-instructor Mr Muhjeh 
introduced themselves. Ms Gorniak presented the various offers of STUBE to the new participants. The 
co-instructor gave a brief orientation about the STUBE rules that should be followed during the seminar 
and he assigned duties like taking pictures to some participants who volunteered. Following the more 
general introduction, Ms Gorniak initiated a game and invited the participants to get to know each 
other. Mr Muhjeh explained an additional game to learn each other’s names. In the first round, the 
participants were asked to draw an object which starts with the same letter as their name. In the second 
round, the participants introduced their name and the object they drew while everybody else had to 
repeat it. All the participants learned the names very quickly and enjoyed the mnemonic aid. 

Saturday, 31st October 2015 

After the breakfast, the co-instructor started the seminar with a warm-up game. The first speaker was 
an active STUBE participant Ms Asalkhon Shukurova, who studies political science and economics at the 
Technical University of Darmstadt. After introducing herself to the audience, Ms Shukurova started her 
presentation on culture and identity, titled “Caught in the middle – challenges and opportunities of my 



identity”. Firstly, Ms Shukurova defined culture and asked the participants what it means for them. She 
also explained some theories about culture – for example the comparison of culture as an iceberg. In 
this part, she discussed with the participants which parts of culture were visible or invisible. In 
comparison with this more static theory, she also presented a dynamic theory of culture where the 
perspective of describing a culture matters: Depending on the perspective, a culture can be 
heterogeneous when you have a close look while it can be homogeneous when you examine it from a 
farther point of view. Further on, Ms Shukurova showed a comparison of eastern and western cultures: 
Where an independent lifestyle stands against an dependent lifestyle, where punctuality is grasped 
differently, where the behaviour at parties differ, where the ideals of beauty oppose, where noise levels 
inside restaurants are contrary or where the approaches of problem-solving and self-expression vary 
enormously. The participants enjoyed the comparison a lot and related to some of their own 
experiences. In the third part, the referee started a teamwork, where the participants were divided into 
two groups and each was showed a part of a picture. Coming together, the participants were supposed 
to draw what they saw so that in the end both parts would make a whole. The purpose of this game was 
to illustrate that the perspective matters. 

Following this, she showed a TED video of Chimamanda Adichie who talks about the threat of judging 
people by only knowing a single story of them. After seeing this video, the participants were divided into 
small groups and discussed everybody’s single story. The discussions were very intense and the 
participants enjoyed exchanging experiences. In a plenary, the referee asked the participants for some 
examples of single stories. Jointly, they discussed about stereotypes they had or still have. Everybody 
tried to give advices on how they deal with stereotypes being brought up against them or which they 
apply themselves against others. Some participants shared their experiences how they try to overcome 
stereotypes. One particular way to overcome stereotypes is to always make you aware of them and to 
keep in mind that by close observation individuals are different. 

After lunch and a break, the second workshop was performed by Ms Eleonore Wiedenroth-Coulibaly. As 
a co-founder of the organization ISD Germany and as an initiator of the movement she was in excellent 
position to talk about “Black Movement - 30 Years Initiative of Black People in Germany”. The focus of 
ISD lies on making Black Peoples realities visible from their own perspective and through work, that is 
still relevant. At the beginning, Ms Wiedenroth-Coulibaly talked about the foundation of the movement. 
The purpose of ISD and its’ members is to stand up for the interests of Black people in Germany, to 
further a political consciousness of being Black, to confront and fight racism and to enhance networking 
between Black people, their organizations and their projects. The pillars on which they build and 
construct new identities, new commonalities and new inscriptions into German mainstream society are 
1) self-empowerment, 2) information and 3) political campaigning. In the field of political campaigning, 
they argue against the use of the N-word in public context (like in cultural productions, children’s books, 
advertisement, amusement e.g. on carnival; they campaign against police brutality, as in the case of 
Oury Jalloh and against Racial Profiling by police (criminalization of Black people and People of Colour, 
people of Muslim creed, people of alleged other nationalities). 

In order to make the participants realize how the mainstream perception of the German identity still 
discriminates specific groups of people, she motivated the participants to mention typical adjectives of 
what is German. Additionally, she asked every student to write down on cards who in their opinion is 
German. After presenting and categorising all cards on the board, the participants discussed with the 
referee about being German, whether it exclusively means to be white and why it is important to embed 
being black as German into the common mind of the German society. Ms Wiedenroth-Coulibaly stressed 
the point that for ISD it is important to create all-Black spaces in an otherwise dominantly white setting 
in order to empower German black people. In the field of self-empowerment, ISD promotes the creation 
of cultural productions (music, theatre, film, literature, performances, visual, arts etc.) and academic 
productions on Black lives (presence, history, colonialism, racist patterns and structures). To 
demonstrate this area of action, she played three songs e.g. from black German artists who felt “foreign 
in their own country”. She also introduced some books about being Black in Germany e.g. “Farbe 
bekennen” (translated into English: Showing Our Colours. Afro-German Women Speak Out” by May 
Ayim, Katharina Oguntoye, Dagmar Schultz and “Deutschland Schwarz Weiss: Der alltägliche Rassismus” 
by Noah Sow. 

 

https://www.ted.com/talks/chimamanda_adichie_the_danger_of_a_single_story?language=de
http://www.isdonline.de/
https://www.youtube.com/watch?v=iL6tzhvF8_c%20%20/
https://www.youtube.com/watch?v=iL6tzhvF8_c%20%20/


Sunday 01st November 2015 

Laura Diaz Londono, an active STUBE participant and student of Modern Languages, Cultures and 
Business Studies at the Justus-Liebig-University in Gießen, carried out a workshop on Sunday morning 
dealing with the question whether “universal human rights and cultural diversity are compatible”. The 
referee started her presentation by giving an introduction to universal human rights. Instead of just 
telling all 30 universal human rights, she chose to ask the participants which human rights they actually 
knew. Ms Diaz Londono had prepared 30 cards each listing one human right. The participants could only 
mention a few human rights like – the right to education or the right to freedom of expression while 
most of the rights needed to be mentioned by the referee. This exercise was developed to make the 
students aware of all their rights. Afterwards she presented the development of human rights in 
Colombia. She explained cultural rights which mean the right to preserve and develop one’s cultural 
identity, as well as the right to protect endangered cultures. She also defined fundamental and 
collective rights and addressed the differences between them. The referee outlined the historic context 
of the regulation of Amerindians from the resguardo to the amended constitution in 1991, which 
incorporated many of the demands of ethnic minorities. Colombia is, after Brazil, the most ethnically-
diverse country in the Americas and has about 102 ethnic groups. However, only 82 of them are 
recognized by the Colombian government. 

The exploitation of natural resources in indigenous territories affect ethnic minorities directly and 
whether ethnic groups are recognized by the government makes a huge difference in protecting their 
rights. Ms Diaz Londono illustrated this by dividing the participants into 4 groups. The setting for this 
simulation game was the construction of a dam in Colombia. Each group represented a different 
stakeholder: One group represented the constructor company, another represented private property 
owners and the two others represented different indigenous communities with the difference that one 
had state recognition and the other had no recognition, but has lived there for many generations. The 
task was that the groups had to come to an agreement how the diverging interests of all stakeholders 
could be met. During the discussion, the group didn’t come to an agreement where the interests of all 
groups could be satisfied. At the end, the referee drew the conclusion why it is so difficult to come to an 
agreement: The indigenous diversity has not been incorporated into the national culture and identity, so 
that indigenous people have been subjected to constant representations that put them as an 
unattainable “other”, some times more relevant than other times, but always different from the 
generality "mestizo“. 

After each participant was invited to give an oral feedback about the seminar, everybody received an 
evaluation sheet which could be used to write additional comments about the seminar. At the end, the 
instructor distributed the certificates of participation and before everybody left for lunch, group pictures 
were taken. 

Used methods 

Following methods were used: a simple round to introduce oneself and games to get to know each 
other, warming-up games, discussion and question rounds, teamwork in groups (2,3 and 5 students), 
power point-presentation, TED-Video, a simulation game and two different methods for evaluation. 

Impressions from the seminar and evaluation 

 I loved practically every aspect of the programme: the way everyone interacted and expressed 
themselves and also the time management. 

 Die Diskussionen waren sehr gut. 

 The experience to compromise with different people who have different opinions, even those who 
have opposite opinions to yours. 

 The seminar was good organised from the first to the third part. It offers to first learn, then discuss 
and argue at a point. It also offers chances to be confronted in a project based on case study and roll 
play. Good organized and good job, much fun! 



 Alle Vorträge haben mir gefallen. Obwohl viel Theorie dabei war, haben alle Referent/innen darauf 
geachtet, dass es nicht langweilig wurde. Ich nehme mit, dass Spiele auch für Leute zwischen 18 bis 
20 Jahren Spaß machen und man sogar etwas dabei lernen kann. 

 I learnt a lot about cultures and its importance. I learnt about being open to change and being 
positive. Also I learnt about human rights and the importance to know and exercise your rights. 

 Some participants were always late after breaks or at reports in the morning sessions. 

 Ich hätte gern ein bisschen mehr Inhalt beim Vortrag am Samstagvormittag gehabt, es gibt viel mehr 
dazu. Eigene Erfahrungen der Referentin wären interessant gewesen sowie mehr Austausch von 
Erfahrungen der Teilnehmer/innen wie es war/ist „in-between cultures“ zu sein 

 

13th November 2015 

 

 

 

Daria Gorniak 

STUBE Hessen-Referee 


