
Detailed Report on the 6 weeks internship at the D.S Adegbero ICT 

Polytechnic, Nigeria. By Oluwaseyi Fatomi 

I arrived Nigeria on the 14
th

 February 2019 at about 9pm local time and got home around 

11:30pm. I called the school Registrar of D.S Adegbenro ICT Polytechnic at 10am Friday 15
th

 

February 2019 to notify him of my arrival and the desire to resume my internship. He scheduled 

an appointment for 8am Monday 18
th

 February. 

The Registrar required a formal notification of arrival that I typed and submitted instantly. He 

then introduced me to the Bursar, Rector and other members of administrative staff. After which 

he directed me to meet the Head of Department General Studies under whom I was to do my 6 

weeks internship. The entire first week was just to resume at the HOD's office to develop 

possible teaching interactions with students and at the end of the week, we were able to come up 

with two contacts per week for me. Where I will be giving cultural sensitivity training for 

students to help them build synergies and accommodate one another in a given study 

environment. The idea of teaching German Language was not achievable as the time was too 

limited and the students will not have more than a contact per study group with me. I then 

followed the structure of contract, plan, risk analysis, micro-didactics, training, feedback and 

reflection. 

Contract 

After the conception of the idea of Cultural Sensitivity Training with the school management, I 

needed to define the students on paper, the timeframe of the program, spaces allotted for the 

program and the intended goal. Thus: 

• Tertiary Institution Students (Polytechnic) 

• Average ages between 18 and 25 years 

• Different semesters, levels and courses 

• Different lecture time, raging from 8am to 4pm but just 2 hours per training session 

• Different lecture rooms with an average capacity of 200 students 

• The least group is about 200 students, while the largest group is about 1,000 students 

• Public address systems are in some of the classes and one has to raise his voice in the 

other classes. 

• The students are from various ethnic nationalities (Nigeria as over 250 ethnic groups) 

• The school usually offer orientation during the first semester for new intakes but have not 

done anything like cultural sensitivity training before. As such, it is a new concept to both 

lecturers and students alike. 

• They expect to learn what is meant by the term Cultural Sensitivity Training. 

After having all necessary information plus the date-class-venue-time schedule which the copy is 

attached to this report, I was able to finish the contracting section with the General Studies 

Department on the first week and the basis for the proper planning was laid, which will be the 

focus of the next sub-title. 



Date Department Venue Time 
Monday 25

th
 

February 

Science Laboratory 

Technology 

SLT EXT. 8:00 – 10:00am 

Wednesday 27th 

February 

Business 

Administration and 

Marketing  

AUD 10:00 – 12:00pm 

Monday 4
th

 March Business 

Administration and 

Public 

Administration 

AUD 8:00 – 10:00am 

Wednesday 6
th

 

March 

Public 

Administration and 

Accounting 

New Library 10:00 – 12:00pm 

Monday 11
th

 March Accounting and 

Marketing 

New Library 8:00 - 10:00am 

Wednesday 13th 

March 

Public 

Administration and 

Accounting 

New Library 10:00 – 12:00pm 

Monday 18
th

 March All Sciences & 

Engineering (Except 

SLT) 

OGDA 8:00 – 10:00am 

 

 

Wednesday 20
th

 

March 

Science Laboratory 

Technology 

SLT EXT C 10:00 – 12:00pm 

 

 

Thursday 21
ST

 March All other sciences SLT EXT C 10:00 – 12:00pm 

Friday 29
th

 March HND 1  12:00 – 2:00pm 

Table 1.                    Date-class-venue-time Schedule 

 

Plan 

Central to the concept of plan were 3 main issues: The training model, materials needed for the 

intended plan (Needs Analysis) and an assumed reality of the training. To start with, the training 

plan were done in two parts that includes, a step-by-step unfolding of event in a table and a 

power point design of the what the program will look like. The program will be attached as 

diagram 2. 

As for the materials, I needed to get confectionaries, teaching aids (Whiteboard Makers, 

Cardboards and A4 papers as they were not provided for by the school) and prepared the 

movable public address system for places without address system (Unfortunately, many venues 



does not have fixed address systems and the movable does not have the capacity to work all the 

time, as the school seldom has electricity to power the systems). 

The training is assumed to be a bit challenging, but I decided to use some of the students to 

display the simulation games, while others will observe, and we can do the analysis together and 

collectively discover what cultural sensitivity training could mean.  

But lots of unanswered questions kept flowing through my mind and there was the need to 

proffer tentative alternatives which will be seen in the risk analysis. 

 

CULTURAL SENSITIVITY TRAINING PLAN FOR ND1 SLT STUDENTS 

D.S ADEGBENRO POLYTECHNIC, ITORI, NIGERIA 0N 25.02.2019  

Time Topics Objectives Methods Media 

08-00 

 

 

   

 

 

 

    - 

 

 

 

 

 

 

 

08-30 

Introduction of Oluwaseyi 

as facilitator 

Introductory round (Ice-

breaker: I have never 

ever…) 

- expectations 

- any experience as 

participant in CS 

training 

- reflecting on CS 

experiences 

take notes of experiences 

 

Introduction of training 

plan 

Presentation of plan and 

class conduct 

Q+A 

 

 

 

 

- defining the 

setting and 

personalities 

- identifying the 

motives, needs 

& interests of 

participants 

- using personal 

experience as 

baits for 

bringing the 

participants into 

the training 

(Winning the 

full 

concentration of 

the students)  

 

 

 

 

guided 

interaction 

PC 

 

 

 

 

powerpoint 



08-31 

    - 

09-00 

 

09-01 

 

 

 

 

   - 

 

 

 

 

09-30 

Doing an intercultural 

cultural simulation game 

Albatros Roleplay 

 

-debriefing 

 

 

 

-inferences  

 

 

 

Alternate 

Shoe change game 

 

 

- to deduct the 

aesthetics of 

differences 

- clear 

understanding & 

interpretation of 

the play 

- intercultural 

Team-building 

 

 

- culture shock 

and path finding 

 

 

 

 

 

guided 

interaction 

 

 

 

 

 

 

 

 

guided 

interaction 

 

 

 

powerpoint 

 

 

 

 

 

 

 

 

Self & 

personal 

acts 

 

09-31 

 

   - 

 

09-45 

 

 

 

 

 

 

   

Notions of Culture 

 

Theoretical inferences 

through Iceberg. 

What is culture? 

Homogeneity of culture 

Non-uniformity of culture 

Dynamism of culture  

Culture is not custom 

Culture is not timebound 

 

 

 

- understanding the 

beauty in diversity 

-appreciation of rich 

points and values  

 

 

 

-guideline 

to be given 

in written 

form. 

-observing 

the 

spontaneous 

awareness 

of past 

assumptions  

 

 

-

Interaction 

 

09-46 

   - 

10-00 

 

Reflection and feedbacks  

-what they learnt 

-how they intend to use it 

-new discoveries 

 

-to guide new 

interactions 

 

-small 

interviews 

& gestures 

 

-group 

interaction 

Table 2.   Plan 

 

 



Risk Analysis 

Apparently, all the sections of the finalized plan were put to test and the very first Ice-breaking 

activity was at risk of creating a very dull atmosphere from the very beginning of the training. If 

over 200 students were to say something, in the event of breaking the ice, one would have lost 

them all. Which is against the rule of winning participants within the first 7 minutes of training. I 

then improvised on the 'Treasure Hunt' Ice-breaking game, where I divided them all into 5 

groups and asked them to decide on a lead person who will go on a blindfold to hunt for a 

treasure through the non-verbal/para-verbal communication tool and leading of selected few of 

the colleagues. This alternative worked well, and it achieved the intended goal. 

Meanwhile, other risks envisaged, such as the class management, teaching atmosphere, 

communication gadget, the behavior of the students were acted on, on the impulse of the class. 

The plan was that the situation would be negotiated and that was how it played out. 

Micro-didactics 

This section was planned with a bit of bias in the first session as the educational culture in 

Europe is different from what is obtainable in Nigeria. I did a step-by-step progression of the 

training but give room for possible adjustments as the training is specifically for the students to 

learn how to be culturally sensitive at the end of the 2 hours workshop. 

Training 

Practical reality is somewhat different from the assumed ones on paper. The reality of truly 

having about 300 students in a workshop in the very first class was very challenging. There was 

no facility to project my power-point plan for the day, my laptop was too small too reach the 

whole class, the public address system was mis-functioning, and the students were not able to 

comport themselves even when the training was about to start. So, after introduction, I tune into 

negotiation mood and sealed a contract of how things should work with them. That helped 

greatly and I was able to win them over while doing the Ice-breaking activity.   

With a laid foundation, the main activity became very easy. Though, the number of participants 

played a major challenging role, the students became more opened and all wanted to air their 

views, which was an achievement, rather than a challenge. 

The progress at the very first contact was improved on and successive classes became lot easier. 

The confectionaries also played vital roles. Though, the number of biscuits, sweet or chocolate 

that will reach each participant might not be more than one, yet their expectations were always 

very high. 

Other aspects of the training are the intellectual properties of the participants. They are very 

intelligent, could think out of the box and could relate with the subject matter. Some weak ones 

rode on the feathers of the ones that picked the intent faster. To be moderate, the trainings were 

successful. This claim can be ascribed to what the students will say in the feedback section.  

 



Feedback 

This section is incorporated into the training plan, such that, at the end of every training session 

the students will be able to reflect on what they have gained from the session and would be able 

to reproduce what they gained with word and eventually do a rating of their sensitivity 

knowledge after the training.  

There was a case of a session where the HOD was present. She was astonished at the teaching 

style, how the students were discovering and developing knowledge themselves, rather than the 

usual master/servant impartation teaching style.  

Generally, the feedbacks were positive. 

Reflection  

Personally, I arrived at a conclusion after the whole stages of learning that the societal 

development and in this instance, the Nigerian society, requires a bottom-up approach, where the 

needed tolerance and understanding will be taught at the lowers helm of the society. These 

trained minds will then carry these values into the macro society and our society will be better 

off. 

Each stage of the internship and specifically the Cultural Sensitivity Training project pose 

various degrees of challenge, but I was able to surmount them all and would be willing to 

relocate back after my studies to help build a better society. 

The dynamics of cultural play in almost every facet of the everyday interaction through the lens 

of the micro educational environment like D.S Adegbenro Polytechnic was astonishing. Which is 

why I would like to state categorically that the investment of STUBE-Hessen into home country 

internship is valuable and would always spur the passion and interest of the international students 

to reinvent their societies, having experienced a different system in European constellations. 

Uniqueness and specifics cannot be overemphasized when analyzing national values, norms and 

culture, yet, there is an urgent need for the developing nations to adopt the or adapt the structures 

and advancement models of the developed nations and such can only come through the 

investment of institutions like STUBE-Hessen, who had created a platform to make international 

students give back to the societies they came from through internships. What such effort would 

translate into will be the realization of the state of several developmental issues in their countries 

and dying passion to find lasting solutions to these problems. 

In my resolve, I will always appreciate the contribution of STUBE-Hessen at bridging gaps, 

building values, promoting unity and reinventing problematic societies.  

Thank you!   



Detailed Weekly Report 

First Week: There was not much activity on my first week at the institution, as it appeared to me 

there was no plan or preparation for my coming on ground. It was when I got there and was 

attached to the office of the general studies that the head of department started making frantic 

efforts at getting me something to do. She met with all the lecturers in her department, they 

looked through my CV and concluded that I might not have enough time to train the students in 

German Language, so I had a meeting with them, and I suggested Cultural Sensitivity Training. 

They agreed, though, they weren't sure what it really meant or how I would be able to pass that 

across to the students. They prepared my mind about the number of students and the willingness 

to allow me to meet them all. My major preparation started over the first weekend as I was to 

give my first training session on the following Monday. I followed the laid plan as given in my 

first report. I also bought a lot of finger foods for the simulation games and to stimulate the 

students, and I was really prepared and ready for the session. 

Second Week: I arrived the school very early, at about 07:00am on Monday, but the staff room 

was still locked. I sat outside reviewing my notes. The lecturers started coming in around 07:45, 

at the time I was very worried because I had the mind of setting up the projector and connecting 

my laptop to it and making the final preparation on ground before the session will begin. The 

Head of department Miss Olushisola, who was to take me to the class and introduce me didn't 

come until about 08:15, I called her severally and she kept saying she would join me soon. On 

getting to the class, all the mental calculations of fixing projector and laptop were all gone 

because that class does not even have electrical outlets. It looked like a house under construction, 

the blocks were set, and the house was roofed. There were no windows fixed, nor was the ground 

floored, and the chairs and tables looked so old, but it was a very large class. By the 6 people on 

a seat arrangement, it should contain about a thousand people. 

This first contact was somewhat chaotic. I was finally introduced around 08:30am and the H.O.D 

retracted to the back of the class. At that moment, I had about 200 students in attendance and 

others kept strolling in with constant shouts from the H.O.D to the students coming in or 

sometimes hitting them with her palm. I was able to improvise by using the students as my 

model. I did the treasure hunt ice-breaking game with about 60 students in a group, having just 

one representative. I won their trust at that time and I was able to carry out the training 



successfully. Quite a lot of the students took pictures with me afterwards and they wanted to get 

close but unfortunately, I had just a contact with them. But the first class, built my confidence in 

managing other sessions.  

Meanwhile, I shared the same office with the H.O.D. The school had just resumed with 

thousands of new intakes, so, she educated me on the mode of teaching operations at the school 

and the need to conduct periodic tests to make the students grasp what was being taught.  

My Second week was strictly based on the preparation for my training, the take-away afterwards, 

adjusting for the second training and just learning the way things are done at the institution. 

After my second session on Wednesday, I was asked to assist in filling some forms for new 

intakes that was about 1,750 people. 

Third week: As usual, my preparations for the two sessions in the week were done over the 

weekend that precedes the training. And having gotten enough knowledge of how things were 

done at the institution, I was asked to support in marking the test scripts of students. I was not 

introduced to major internal things because I have just limited time to spend at the institution. 

The marking was also very demanding but not as challenging as the experience I had on the 

session of the Wednesday of the third week. The session was billed for 10-12pm. On getting to 

the venue, the board was adorned with colorful cloth, leaving no space to write. The students 

were almost 600 in this session and was trying to manage the situation without a board to write 

or the use of any teaching aid. Then a man came and asked me to leave because they will be 

having matriculation ceremony here at 12pm and they would want the place free by 11am. I was 

so confused and devastated. The H.O.D was nowhere to be found, the students were beginning to 

get rowdy, so I opted for negotiation, though, I was angry, but I only had that option left. I 

begged till 11:30am. The man obviously was a principal officer in the school. I was allowed and 

I had to rush that session. Mrs Olushisola – the H.O.D, later apologized for not informing me 

about the matriculation that was to take place on that day. I also had the opportunity to interact 

with students this week, as they were in the lively moods and the pressure from lectures, tests 

and assignments were not so pressing. Some of them shared their personal problems with me, 

and majorly these problems points to one direction – the need of money and I might be in the 

position to help. 



Fourth Week: Again, the preparation for my two sessions were done over the weekend. The 

major event for this week was the conduct of more tests and the preparation for examination 

which I was practically involved in. Miss Olushisola earmarked daily responsibilities for me to 

support the system and also better my understanding of the Polytechnic operations in Nigeria.    

By the way, the tests and examination were meant for the returning students and not the new 

intakes. I was given supervision responsibilities and more test scripts to mark. Sometimes, I had 

to look out for class representatives to hand them the marked scripts. 

The school is structured in a way that new students can come in for studies every semester. 

Meaning that for a program or course of study, there will be students in the first year first 

semester and first year second semester.  

I also saw the lecturers having the opportunity to make handouts to sell to students in their 

various courses. For the office I was attached to, she sold her handout for 

500Naira(1Euro50cent). In most cases these handouts were tied to the final grading of the 

students. 

Fifth Week: My week started with my presentation at 8am on Monday and my willingness to 

cooperate with the member of staff, plus the respect I gave them had gotten so much link to 

them. That week was more about people wanting to know much about Germany. Quite a lot of 

member of staff would have a family member that desires to travel abroad, and I seemed like a 

professional with a viable experience in this regard. People kept referring others to me and they 

wanted to know more.  

Miss Olushisola also demanded for the plan I used in teaching which I gave but explained how it 

can be adjusted to fit any form of teaching. 

Sixth Week: My final week followed the same routine. It was time for me to reflect on the whole 

program. I then looked critically at the whole structure of the school. The management seem a bit 

distance from the member of staff and the member of staff distanced to the students. It seemed to 

me that the distance was caused by the respect system we practice in our culture. The members 

of the school management were referred as mini gods. Regardless of what they might have to 

offer, they would be regarded as very highly placed individuals and whatever they wanted or said 



must be done accordingly. Same system transpired between the lecturers and the students. Even 

among the students of senior levels and new intakes.  

This respect system affected the quality of the teaching, as the focus was always on the person 

teaching and not on what was taught. So, the students idolized lecturers with eloquent language 

skill than learning the basis of their studies. The lecturers also enjoyed these titles and were 

always prepared to show off their speaking skills. It was very difficult to see any meaningful 

progressive development of the students and I came to understand that an attempt to change the 

situation will put one in a very difficult situation because the few times I had reasons to engage 

the students with some lecturers, the lecturers referred to them as animals. Possibly, because the 

students had something wrong. It was so bad that the lecturers would have to wait for the 

students greet when they have encounters and they would mostly respond with nods.           



The Teaching Institution 

 

Class Room Atmosphere 

 

Teaching 

 


