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Zuschüsse zur Ausstattung am Arbeitsplatz
 für Fachkräfte aus Entwicklungsländern  (APA-Förderung)


Attachment APA 1

Supplementary Agreement
	Employer

(Name and address)
	
	Employee

(Name and address)

	     
	
	     

	     
	
	     

	     
	
	     

	hereinafter referred to as “Employer”
	
	hereinafter referred to as “Employee”


The Employee hereby applies to WUS within the scope of the APA support "Workplace Equipment Subsidies for Experts from Developing Countries" to have his/her place of work with the above Employer promoted with the following equipment:

	1. 
	     

	2. 
	     

	3. 
	     

	4. 
	     


Should the application for assistance be accepted, WUS shall agree with the Employee on the details pertaining to the scope and conditions of assistance. WUS shall, in agreement with the Employee and the Employer, specify the equipment to be procured and make it available at the Employee’s workplace. If the conditions are met, WUS shall transfer ownership of the equipment to the Employer approximately two years after delivery within the framework of a separate agreement.

Against this background, and in addition to the mutual contract of employment dated 

	     
	the Employer and Employee hereby enter into the following Supplementary Agreement.


§ 1

Should the above-mentioned contract of employment be limited in term, termination due to expiry of the set period of time shall be possible at the earliest two years after the equipment subsidised by ZAV and procured by WUS has been made available at the Employee’s place of work. Any longer-term period that might have been agreed on in the above-mentioned contract of employment shall not be curtailed as a result of this provision.

§2

For a period of two years after the equipment subsidised by ZAV and procured by WUS has been made available at the Employee’s place of work, the contract of employment can be terminated only in the following cases: 

By the Employer:

· in the event of serious misconduct on the part of the Employee (e.g. theft or physical violence at the workplace)

· in the event of economic emergencies jeopardising the existence of the company of employment

By the Employee:

· in the event of serious misconduct on the part of the Employer (e.g. wage arrears of several months or physical violence towards the Employee).

§ 3

Both parties undertake to ensure that the equipment shall remain at the Employee’s workplace for the fulfilment of the Employee’s contractual work obligations until expiry of the fixed period given in §2 and that it shall be used for the specified purpose. Furthermore, on expiry of the set time limit, the Employee undertakes to cede sole possession of the equipment to the Employer.
§4
The Employee and Employer undertake equally to inform WUS immediately if their employment relationship is terminated legally or in fact for whatever reasons prior to expiry of the time limit given in §2 or if, for other reasons, the stipulated use of the equipment at the Employee’s workplace can no longer be ensured. ZAV shall then take a decision as to the further use of the workplace equipment they are subsidising.

§ 5

This Supplementary Agreement shall come into effect on conclusion of an Assistance Agreement between WUS and the Employee concerning assistance for workplace equipment. The Employee undertakes to inform the Employer immediately on having signed such an Assistance Agreement.

§ 6
	In addition herewith will be confirmed that
	     
	(Name of the company / institution)


will take care of the costs of succession for the supplied equipment that is needed for its functioning, for example consumption material (cartridges, paper, chemicals etc.) and repair costs that might appear after expiry of the warranty period.

	     
	
	     

	(Place, date)
	
	(Signature, Employer’s company stamp)

	     
	
	     

	(Place, date)
	
	(Employee’s Signature)


cc:

1. Copy for Employee

2. Copy for Employer

3. Original for WUS
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